From: Knowles, Hannah (POL) 

Sent: Tuesday, March 12, 2013 12:01 PM 

To: Acker, Edelyn (POL); Allgeier, Lindsay (POL); Anderson, Sherri (POL); Barber, Amy 

(POL); Bewtra, Monika (POL); Biello, John (POL); Bonner, Kim (POL); Bourque, Kristin 
(POL); brown, jessica (POL); Bryant, Laura (POL); Burdulis, Arielle (POL); Burns, Nancy 
(POL); Chau, Anne (POL); clairmont, Stacy (POL); Clark, Sarah (POL); Collins, Sidney 
(POL); Convery, Sharon (POL); Corbett, Kate (DPH); Cormier, Kristal (POL); Coronado, 
Elisse (POL); Courtwright, Carol (POL); Cronan, Nicole (POL); Cunningham, Brian (POL); 
Daner, Rebecca (POL); Despres, Emily (POL); Donovan, Kerrie (POL); Drugan, Cailin 
(POL); Drugan, John (POL); Dunlap, Kimberly (POL); Duval, Elizabeth (POL); Dwelly, 
Gregory (POL); Elian, Albert (POL); Farak, Sonja (DPH); Fife, Diane (POL); Fisk, 

Samantha (POL); Fox, Brittany (POL); Frasca, Daniela (DPH); Frederick, Alanna (POL); 
Glazer, Lisa (DPH); Goodspeed, Beth (POL); Gould, Kathleen M (POL); Griffiths, Hilary 
(POL); Gryszowka, Tina (POL); Haggerty, Brenda (POL); Hanchett, James (DPH); Hanley, 
Christina (POL); Harman, Stefany (POL); Harrington, Kimberly (POL); Hart, Jessica 
(POL); Jackobek, Alison (POL); Joseph, James (POL); Joy, Amy (POL); Kaliszewski, Justin 
(POL); Kastor, Sheauling (POL); king, kelley (POL); Koester, erik (POL); LaBelle, Keri; 
Lawler, Michael (DPH); Lemire, Christine (POL); Levasseur, Michelle; Lindauer, Kim 
(kim.lindauer@pol.state.ma.us); Lleshi, Hevis (DPH); Maloney, Valerie (POL); Marengo, 
Denise (POL); Matz, Kim (POL); McCabe, Maureen (POL); McDermott, Karen (POL); 
Menendez, Sherri (POL); Miller, Deanna (POL); Montgomery, Jennifer (POL); Morrison, 
Cathleen (POL); Mowatt, Heather (POL); Murphy, Laurie (POL); Nadeau, Erica (POL); 
O'Brien, Barbara (POL); O'Brien, Elisabeth (DPH); O'Connor, Jessica (POL); O’Meara, 
Melissa (POL); Ordyna, Chrissy (POL); Orvis, Lynn (POL); Owen, Christina (POL); 
Pezzuto, Justin (POL); Piro, Peter (DPH); Powell, Allyson (POL); Powell, Stavroula (POL); 
Pratt, Daniel (POL); Preisig, Jennifer (POL); Putnam, Parker (POL); Quinn-Peterson, 
Elizabeth (POL); Rabel, Betsy (POL); Ragnaldsen, Ruth (POL); Renczkowski, Daniel 
(DPH); Rimkus, Claire (POL); Robidoux, Jessica (POL); Routier, Amanda (POL); Salem, 
Sharon (DPH); Sarty, Lynne (POL); Saunders, Della (DPH); Schneeweis, Lynn (POL); 
Scott, Abbey (POL) 

Hello - 

I am writing to you as your elected representative on the MOSES Board of Directors. Because I believe that 
communication can build a stronger connection between the members and the people that work so hard on their behalf 
I will strive to send out monthly emails with important info from the Board of Directors meetings. I know that this wall 
of text that I generate each month can be a little intimidating to sort through so I will try to summarize each topic with 
bullet points at the beginning of each email. If you have any questions or would like more information about anything 
that I discuss with these communications please let me know. I will have hard copies of some of the committee reports, 
the treasurer's report, and the official meeting minutes in a binder on my desk at the Sudbury Crime Lab. Anyone 
interested is welcome to borrow and peruse the hard copies or request an electronic copy. Lastly if you are interested in 
receiving this information at a different email address please let me know. Happy reading! 

Commonwealth Collective Bargaining Committee 
Effective date for pay raises 
Step dates for reclassified forensic scientists 
Health and welfare payments 
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Other Post Employment Benefits (OPEB) 

Website improvements 
Alternative Work Schedules 
Upcoming meetings 

TODAY March 12th - Brookside Country Club BOURNE 
April 9th- Mazzeo's PITTSFIELD 
May 14th - Theresa's MIDDLETON 


The collective bargaining committee is beginning to do research and make plans for future negotiations. If there is 
anything in our contract that you would like them to take a second look at please let me know and I can pass your 
thoughts their way. 

There has been a LOT of discussion regarding the effective date for wage increases with the last contract extension. 
During meetings between the collective bargaining committee and the commonwealth the language used to negotiate 
the effective date of the pay increases was "first pay period" and the understanding of all those on the committee was 
that this meant Jan 1st. This is pretty significant because over the course of the contract we are being "shorted" a total 
of 28 days of increased pay this past January, July 2013 and January 2014. Because the first union to sign with the 
commonwealth in the last round on contract negotiations used the "pay period" language this was adopted in all 
versions of contracts for other bargaining units and this was interpreted by the commonwealth to mean the first pay 
period in which all days are in January. This means that it may be a difficult point to argue with the commonwealth since 
it will impact all bargaining units. A grievance has been filed by the union to preserve the time limit for retroactive pay 
and other unions may also file. 

Another issue with the implementation of something negotiated for by MOSES is the problem with step raise dates for 
reclassified forensic scientists. When the reclassification took effect all affected members had their step dates changed 
to the effective date of the reclassification. For those who were hired early in the year this results in considerably 
delaying your step raise. This problem has been addressed to the legal team in MOSES and they will be making a 
decision soon about how to proceed. Management here at the lab is aware of the problem and they have made 
inquiries on behalf of the reclassified forensic scientists. I hope to provide you with more information about this soon. 

Don't forget to submit your optical and dental expenses for reimbursement! I know that the claims reimbursement 
process seems like something out of the stone age while other services that we use in our daily life are quickly moving to 
be paperless. The low tech approach to this service is by design to keep costs low and to utilize the majority of the 
money provided by the commonwealth to be returned to members as reimbursements. Other methods of 
administration including hiring an outside company to administer the program usually charge 25-30% of the claims 
processed while the current method costs about 10%. The committee in charge of the trust and setting the claims 
process is working on incorporating some tools to make the process a little more user friendly and less confusing. If you 
have any questions about the current process you can always contact the claims administrator. He is quite responsive 
to email inquiries: maclaimsprocessing@hotmaiLcom If you have any suggestions or general criticism about how the 
plan is setup let me know and I can forward your concerns to the members of the health and welfare committee. 

If you haven't already I would like to strongly encourage you all to take a look at the retiree health benefit reform 
legislation that Joe emailed us all about recently. These changes can make a HUGE difference in what you may be 
expecting to be entitled to upon retirement and any legislative changes will impact anyone who has not yet retired - 
NOT JUST NEW HIRES. If you would like additional information or didn't receive the latest email about he legislation 
filed by the governor please let me know and I can send you some reading materials. If you are close to retirement and 
you will fall into the gap between the current system and proposed changes and you would like to provide testimony I 
can put you in contact with our legislative aide to arrange the logistics. 
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There have been a lot of changes to the MOSES website. If you haven't visited it recently please check it out and let me 
know what you think! If there is information or resources you would like to see included on the website we can make it 
happen just drop me a line. 

There has been some recent action by the Department of State Police to have some employees to file additional 
paperwork to request "alternative work schedules" for work hours or schedules that have been in place for quite some 
time. If you have been approached by DSP management in this regard please let me or another DSP steward know. 
Additional stewards include Erica Nadeau, Al Elian, and Stacy Clairmont. DSP management has been requested to cease 
and desist this action but we would like to make sure that the MOSES legal team knows the scope of all requests that 
may have been made of unit 9 employees. As a whole MOSES is a big supporter of alternative work schedules and 
making sure that employees have the flexibility that fits their work-life balance. The issue here is that DSP is trying to 
make changes without notifying or negotiating with the union. 

I apologize for the delay in getting this information to all of you folks. I hope to be more timely with my notes from the 
meeting next week. Please let me know if there is anything else I can assist you with! 

Hannah J. Knowles 
MOSES Board of Directors 
hannahjknowles@gmail.com 
cell: 703-965-3979 
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